
 

 
 
 
 
 

 

 

 

EURO-MEI General Assembly, Brussels, 27-28 November  2013 

 

Resolution 

Respect Dignity – Respect Rights 

 
Europe is multicultural and diverse: young and older people, people with various faiths and 
beliefs, with various sexual orientations and gender identity, people with disabilities and various 
national, ethnic or racial origins have always been part of our European societies. EURO-MEI 
considers diversity and gender equality in Europe as an important asset to our democracies and 
an important lever for the creativity in media, entertainment and arts. However, many 
mainstream media and entertainment companies still portray women and men, people of 
different faith, ethnic or racial, people with disabilities, older people, and LGBT people in a way 
which fails to reflect the diversity of our European societies. Equality and diversity are not 
sufficiently supported in the employment and work practices of many media and entertainment 
companies. 

It is essential that all stakeholders of the media and entertainment industries take a shared 
responsibility in supporting social cohesion and promoting the values of the EU and the Council 
of Europe in the field of equality and non-discrimination. Media, arts and entertainment workers 
and their trade unions must work in unity to defend and promote equality and non-discrimination 
for workers within media, entertainment industries and arts organisations and ensure a 
respectful, fair, positive and diverse portrayal of women and men, old and young people, LGBT, 
people with disabilities, and people with various faiths and belief or ethnic or racial origins with 
the aim to contributing to end discrimination in all social, economic, political and cultural areas.   

EURO-MEI and its affiliates will work together to   

• Highlight the importance of a real and meaningful commitment of media, entertainment 
industries and arts organisations in their countries towards equality and diversity. 

• Support media and entertainment industries to implement the agreed principles of the 
Framework of Action on Gender Equality of the EU Audiovisual Social Dialogue 
Committee and in particular not to convey discriminatory images or content.  

EURO-MEI commits to increase equality and diversity in trade unions and build a diversity and 
equality network to promote: 
 

• Equal and fair treatment in access to work, recruitment, working conditions, training, 
life-long learning, career development, and pay of workers in the media, entertainment 
and arts regardless of their gender, religious belief, ethnic or racial origin, sexual 
orientation, gender identity, disability or age. 



• Improvement of gender equality and diversity within leading positions in trade unions. 

• A working environment that respects equality and diversity and the rights of each 
individual, where colleagues treat each other with respect and which is free from 
bullying, harassment and violence.  

• Joint project work around themes and priority areas as identified in the European 
Framework of Action on Gender Equality, in cooperation with sister federations FIM, FIA 
and IFJ.  

• Collection of information from its members on effective action against discrimination and 
in favour of diversity and equality with a view of compiling resources and best practices 
to feed discussion and action within EURO-MEI. This will aim to support members to 
develop actions in this area and for EURO-MEI to reinforce its advocacy role as a 
European federation in relation to a wider equality and diversity agenda as it affects 
workers in the media, entertainment and arts. 
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